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Purpose IS EMPLOYMENT: Transition Partnership program provides for IN school clients : assistance to
TPP teacher and clients of Department of Rehabilitation to learn employment skills.

Employment skills includes: career assessments, work attributes, self advocacy, goal setting, speakers
from the community on a bi-monthly basis, financial stability, DMV waiver forms, FAFSA assistance,
College/Vocational applications for school, Labor market, job exploration, new technology and your job
search, informational interviews, master applications, job search tips, and resumes.

Smooth transition for Out of school clients Transition Partnership program providing: the same
pre-employment skills support continues upon graduation, job clubs, individual appointments, and
post-employment support.

Upon an approved Individual Plan for employment with Department of Rehabilitation financial
assistance through DOR may include: transportation money, clothing reimbursements, tools/supplies
for the job, books and supplies for school, paid tuition not paid by FAFSA at approved training sites (CTE
or Community colleges first choice), and paid work experience .
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Requirements:

● Full participation within the TPP class with instructor

● Volunteering within your school or community

● Career assessments

● Master Applications

● Resumes

● Interview preparation

● Obtaining letters of reference

● Employer follow up/ job logs

● Labor market research

● Exposure to community enrichment with Guest Speakers from companies and past clients who have gone through
the TPP program.

● Obtaining all documents needed for employment such as birth certificate, CA ID, and Social Security cards if
needed.

● Participation in Field Trips.

● Participation in the process to get a disabled bus pass through RTA.

● Attendance to all Transition career plan meetings and Department of Rehabilitation meetings.

● Good communication with teachers and TPP/DOR staff especially if changes to address or phone number.


